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Here is an e-mail message that you can send to a Federal civilian employee who requests information about the Hatch Act.

*****************************************************************************

Sir / Maam,

This responds to your request for information regarding the rules on political activities by Federal civilian employees.

The rules for Federal civilian employees on political activities are found in the Hatch Act and in the regulations issued by the Office of Personnel Management (OPM) that implement the Act.  The Hatch Act and its implementing regulations actually contain three sets of rules.

The first set of rules (5 CFR Part 734, Subpart D) applies to career SES employees, Administrative Law Judges, Contract Appeals Board members, and the employees of 14 specified Federal agencies (of which the Air Force is not one).

The second set of rules (5 CFR Part 734, Subparts B and C) applies to all other Federal civilian employees (except for a small number of employees who are subject to the third set of rules).

The third set of rules (5 CFR Part 733) applies to Federal civilian employees who live in communities designated by OPM as having a high percentage of Federal employees.  There are a number of such designated communities in Maryland and Virginia.  Warner Robins, Georgia, and Bremerton, Washington, are other examples of such designated communities.

Thus, the vast majority of Air Force civilian employees are subject to the second set of rules.

The primary regulation that implements the Hatch Act (Title 5, Code of Federal Regulations, Part 734) provides a lot of do’s and don’ts regarding participation in political activities.  For your information, here are three documents that contain more information on the Hatch Act restrictions.

The first document is a two-page handout issued by the Office of Special Counsel (OSC) that is on the OSC website.  It contains a good summary of the political activity rules that apply to Federal civilian employees GS-15 or below (i.e., the second set of rules).

http://www.osc.gov/documents/hatchact/haflyer.pdf
The second document is a 14-page document entitled “Political Activity and the Federal Employee.”  It was prepared by the OSC and is on the OSC website.  It discusses on pages 4 - 6 the rules on political activity for Federal civilian employees GS-15 or below (i.e., the second set of rules).  It discusses on pages 7 - 9 the rules on political activity for career SES employees (i.e., the first set of rules).  It also contains the full text of the six statutes that make up the Hatch Act (i.e., Title 5, United States Code, sections 7321 - 7326).

http://www.osc.gov/documents/hatchact/ha_fed.pdf
The third document is the primary Hatch Act implementing regulation, i.e., Title 5, Code of Federal Regulations, Part 734.  Although the regulation that is linked to below is dated January 1, 2001, the provisions in it have not changed since then and are therefore still up-to-date.  The 17-page regulation is available at:

http://www.osc.gov/documents/hatchact/federal/5cfr734.pdf
If you review this information and have some specific questions, you have two options.  First, you can call the Hatch Act hotline (1-800-85-HATCH).  This hotline is staffed by attorneys at the Office of Special Counsel who specialize in Hatch Act questions.  If you call this number, you can address your questions to a subject matter expert.  The second option is to send your specific questions to this office and we will review the appropriate regulations and provide you an answer.   V/R.
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